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Foreword

In an era defined by rapid technological advancements, the ability to make 
informed strategic decisions has never been more critical. The integration of 
exponential technologies, including artificial intelligence, blockchain, Internet of 
Things, quantum computing, and beyond, has reshaped industries, transformed 
business models, and redefined leadership paradigms. To thrive in this evolving 
landscape, leaders must not only embrace these technologies but also develop a 
deep understanding of their implications and potential.

Decision Making with Exponential Technologies for Leaders serves as a vital 
guide for forward-thinking professionals navigating this complex digital age. This 
book does more than just introduce emerging technologies; it equips leaders with 
the frameworks, strategies, and insights necessary to harness them effectively. 
Through a blend of real-world case studies, practical applications, and thought-
provoking discussions, the authors provide a roadmap for leveraging innovation 
to drive impactful decision making. In addition, it provides pointers to repur-
posed technologies and redefined businesses. The book provides pathways to 
explore business opportunities with the most required technology wisdom and 
strategic embeddings. Most importantly, it gives leaders a holistic perspective to 
move forward at a rapid pace with a pinch of salt coming from deep technological 
understanding.

The authors adeptly bridge the gap between technological evolution and exec-
utive strategy, offering a compelling narrative that resonates with both seasoned 
leaders and aspiring change-makers.

As you turn these pages, you will gain not only a deeper appreciation for the 
power of exponential technologies but also the confidence to apply them in ways 
that create sustainable value. This book is an essential resource for those who seek 
to lead with vision, agility, and innovation in the digital era.

I invite you to explore the wisdom within and embrace the transformative 
potential of this journey. The future belongs to those who dare to make bold, 
informed decisions, and this book is your guide to doing just that.

Prof. Parag Kulkarni (PhD)
AI and Innovation Strategy

Tokyo International University, Japan
Founder and Advisor, Iknowlation Research Lab



This page intentionally left blank



Preface

In the rapidly evolving digital landscape, leaders are increasingly required to navi-
gate complexity, uncertainty, and constant disruption. Traditional management 
paradigms are being challenged by the emergence of exponential technologies –  
artificial intelligence, blockchain, Internet of Things, advanced analytics, and 
beyond. These innovations are not only transforming industries but also reshap-
ing the very fabric of decision-making processes.

This book, Decision Making with Exponential Technologies for Leaders, is born 
out of the need to guide current and future leaders through this transformative 
era. It aims to provide a strategic roadmap that integrates leadership principles 
with the capabilities of emerging technologies. Each chapter explores how lead-
ers can foster a culture of innovation, adapt in the face of digital disruption, and 
make ethical and data-driven decisions that generate long-term value.

The structure of the book follows a progressive framework – starting with the 
evolution of management thinking, transitioning into the understanding of core 
exponential technologies, and moving towards adaptive leadership, ethical con-
siderations, and success measurement in a tech-driven context. Real-world case 
studies and reflective exercises have been carefully integrated into each chapter to 
provide practical insights and enhance experiential learning.

The book is designed not only for management students and educators but 
also for C-suite executives, policy-makers, consultants, and professionals who 
aspire to become transformative leaders. It encourages readers to embrace tech-
nological innovation not as a challenge, but as a powerful ally in shaping resilient, 
ethical, and future-ready organizations.

We hope that this work becomes a vital companion in your leadership journey 
– illuminating how exponential thinking and purposeful decision making can co-
create a more inclusive, efficient, and impactful future.
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Chapter 1

Journey of Management: Cultivating a 
Culture of Innovation

Abstract

This chapter, titled ‘Journey of  Management: Cultivating a Culture of 
Innovation’, explores the essential components that drive modern man-
agement’s focus on innovation, agility, and adaptability. It explores into 
the evolving role of  leaders as catalysts for organizational growth and 
change, examining how leadership has shifted from traditional oversight 
to empowering teams and fostering a supportive environment for creativ-
ity. With strategic decision making as a foundational aspect, the chapter 
discusses frameworks that help leaders balance data-driven insights with 
the need for flexibility in high-stakes scenarios, enabling organizations to 
navigate complex and rapidly changing markets.

The integration of  exponential technologies, such as artificial intelligence 
(AI) and the Internet of  Things (IoT), is highlighted as a critical factor in 
sustaining innovation. This section examines the challenges and strategies 
associated with adopting advanced technologies, including aligning them 
with organizational goals and addressing ethical concerns. Finally, the 
chapter addresses disruptive leadership, a transformative approach where 
leaders challenge existing norms and drive radical changes, reshaping 
industries and redefining competitive landscapes. Through case studies 
and examples, the chapter illustrates how organizations can cultivate a cul-
ture of  innovation by strategically aligning leadership, decision making, 
and technology integration to thrive in an era marked by constant disrup-
tion and technological advancement.

Keywords: Classical management; strategic planning; autocratic 
leadership; disruptive leadership; artificial intelligence; blockchain

Decision Making with Exponential Technologies for Leaders, 1–48
Copyright © 2025 by Monica Bhatia, Vikas Khare, and Pradeep K. Chande
Published under exclusive licence by Emerald Publishing Limited
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1.1. Introduction
The journey of  management has evolved significantly over the centuries, trans-
forming from basic administrative tasks to a complex discipline integral to 
organizational success. In its early stages, management was primarily about 
planning, organizing, and controlling resources within rudimentary frame-
works. The Industrial Revolution marked a pivotal point, introducing scientific 
management principles by pioneers like Frederick Taylor (1997), who empha-
sized efficiency and productivity. The 20th century saw the rise of  human 
relations theories, recognizing the importance of  employee motivation and 
leadership. As globalization expanded, management strategies diversified, inte-
grating cross-cultural and technological advancements. Contemporary manage-
ment now encompasses strategic thinking, innovation, and adaptive leadership, 
focussing on sustainable growth and ethical practices. This evolution reflects an 
ongoing adaptation to the dynamic needs of  the business environment, illustrat-
ing a continuous journey towards optimizing organizational performance and 
human potential. Following are the overview of  its development, key theories, 
and contemporary practices:

1.  Early Foundations
The early foundations of management trace back to ancient civilizations 

where rudimentary forms of administration and organization were evident in 
projects like the construction of the Egyptian pyramids and the infrastructure of 
the Roman Empire. However, formal management principles began to take shape 
during the Industrial Revolution in the late 18th and early 19th centuries. Key 
figures like Adam Smith, with his work on division of labour, laid the ground-
work for efficiency in production (Steen et al., 2009). Frederick Taylor further 
advanced this by developing scientific management, which emphasized systematic 
study and analysis of workflows to enhance productivity. Henri Fayol and Max 
Weber also contributed foundational theories, with Fayol outlining key manage-
ment functions and principles, and Weber introducing the concept of bureau-
cracy to ensure structured and efficient organizational operations (Certo, 2019; 
Fayol, 1949; Gupta, 2021). These early theories and practices set the stage for 
the development of modern management disciplines, focussing on improving  
efficiency, productivity, and organizational structure.

A.	 Ancient Management Practices
	⦁ Egyptians: Used management principles to build pyramids, demonstrat-

ing early forms of project management and labour organization.
	⦁ Babylonians and Greeks: Introduced written laws and systematic 

organization.
B.	 Industrial Revolution (18th–19th Century)

	⦁ Marked the beginning of modern management practices.
	⦁ Introduction of factories created a need for organized labour and man-

agement techniques to increase efficiency and productivity.
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C.	 Guild Systems (Medieval Europe)
	⦁ Structure: Organized around trade and crafts, guilds were associations 

of artisans and merchants designed to regulate commerce, uphold 
standards, and provide mutual support.

	⦁ Management Principles
	◦ Hierarchical governance, with masters, journeymen, and apprentices.
	◦ Focus on skill development and quality control.
	◦ Collective decision making for pricing and resource allocation.

	⦁ Legacy: These guilds laid the groundwork for modern professional 
organizations and labour unions (Drucker, 2010; Saha & Mazumder, 
2021).

2.	 Roman Management Practices
	⦁ Military Discipline

	◦ The Roman army operated on principles of discipline, strategic planning, 
and decentralized execution.

	◦ Leaders like Julius Caesar emphasized clear communication, delegation, 
and loyalty building.

	⦁ Administrative Systems
	◦ Efficient governance through provinces and regions, managed by governors 

with accountability to central authorities.
	◦ The use of a codified legal system (Roman Law) ensured consistency in 

decision making.
	⦁ Infrastructure and Logistics

	◦ Large-scale projects like roads, aqueducts, and public buildings showcased 
advanced project management skills.

	◦ Resources and manpower were meticulously planned to ensure timely 
completion.

3.	 Feudal Management Systems
	⦁ Decentralized Governance

	◦ Power was distributed among lords and vassals, who managed land and 
resources in exchange for loyalty and military service.

	⦁ Resource Management
	◦ The manorial system ensured effective agricultural output by dividing land 

among serfs, with oversight from the lord.
	⦁ Social Contracts

	◦ Relationships were based on mutual obligations, laying early foundations for 
modern management contracts.

4.	 Greek Philosophical Influence on Leadership
	⦁ Ethical Leadership

	◦ Philosophers like Plato and Aristotle emphasized virtues such as justice, 
wisdom, and moderation in leadership.

	◦ Plato’s ‘Philosopher-King’ ideal highlighted the importance of intellectual 
and moral virtues in governance.

	⦁ Democracy in Athens
	◦ Collective decision making and public debate encouraged participatory 

governance.
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	◦ Early forms of voting and consensus-building influenced later democratic 
practices in organizations.

5.	 Viking Organizational Tactics
	⦁ Consensus-based Decision Making

	◦ The ‘Thing’, or assembly, was a forum where decisions were made through 
collective input from community members.

	⦁ Flexible Leadership
	◦ Viking leaders adapted strategies based on circumstances, showcasing 

agility in management.
	⦁ Resource Allocation

	◦ Efficient use of resources and strategic planning during explorations and 
trade expansions.

6.	 Celtic and Tribal Leadership Models
	⦁ Communal Leadership

	◦ Leadership roles were often distributed among tribal chieftains or councils, 
emphasizing community welfare.

	⦁ Oral Tradition and Communication
	◦ Effective communication through storytelling and oral agreements fostered 

trust and unity.
	⦁ Sustainability Focus

	◦ The Druids, as advisors, incorporated environmental and spiritual consid-
erations into decision making.

7.	 Early Monastic Management
	⦁ Organizational Structure

	◦ Monasteries were centres of education, agriculture, and innovation, man-
aged through strict hierarchical systems.

	⦁ Self-Sufficiency
	◦ Monks practiced effective resource and time management, ensuring sustain-

able living and productivity.
	⦁ Knowledge Preservation

	◦ Manuscript copying and library management were meticulously organized, 
preserving knowledge for future generations.

8.	 Renaissance Period Management Advances
	⦁ Humanism in Leadership

	◦ Leaders like the Medicis combined patronage of the arts with governance, 
emphasizing innovation and cultural enrichment.

	⦁ Banking and Financial Practices
	◦ The rise of modern banking systems introduced double-entry bookkeeping 

and financial accountability.
	⦁ Strategic Alliances

	◦ Diplomacy and partnerships among states reflected strategic foresight.

2.  Classical Management Theories (Late 19th–Early 20th Century)
Classical management theories, developed in the late 19th and early 

20th centuries, laid the groundwork for modern management practices. Key 
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contributors to these theories include Frederick Taylor, Henri Fayol, and Max 
Weber. Taylor’s scientific management emphasized optimizing tasks through time 
and motion studies, standardizing work processes, and incentivizing productiv-
ity to enhance efficiency. Henri Fayol introduced administrative management, 
highlighting five core functions: planning, organizing, commanding, coordinat-
ing, and controlling, along with 14 principles of management that provided a 
comprehensive framework for organizational leadership. Max Weber’s theory of 
bureaucracy focussed on establishing a structured and hierarchical organization 
governed by clear rules and procedures, promoting efficiency and predictability 
(Ferreira & Serpa, 2019). These classical management theories collectively aimed 
to improve efficiency, productivity, and formalize organizational practices, influ-
encing the development of subsequent management models and practices (Fayol, 
1949; Taylor, 1997).

A.	 Scientific Management (Frederick Taylor)
	⦁ Focus on efficiency and productivity through scientific study of work 

methods.
	⦁ Key principles included time studies, standardized tools, and task 

specialization.
B.	 Administrative Management (Henri Fayol)

	⦁ Emphasized the importance of managerial practices and functions 
(planning, organizing, leading, controlling).

	⦁ Introduced 14 principles of management, including division of work, 
authority, discipline, and unity of command.

C.	 Bureaucratic Management (Max Weber)
	⦁ Focussed on formal organizational structure, clear hierarchy, and 

detailed rules and regulations.
	⦁ Promoted the idea of a merit-based career progression.

3.  Human Relations Movement (1930s–1950s)
The Human Relations Movement in management emerged in the early 

20th century as a response to the limitations of classical management theories, 
particularly the neglect of human and social factors in the workplace. Pioneered 
by Elton Mayo and his Hawthorne Studies, this movement emphasized the impor-
tance of social relations, employee well-being, and motivation. Mayo’s research 
revealed that workers’ productivity improved not just due to physical conditions 
but also because of the attention and recognition they received. This move-
ment highlighted the significance of informal group dynamics, communication, 
and leadership in enhancing employee satisfaction and productivity. It shifted 
the focus from strict task-oriented management to a more holistic approach, 
recognizing the value of human psychology and social interaction in achieving 
organizational success. The Human Relations Movement laid the foundation for 
modern human resource (HR) management and organizational behaviour stud-
ies, emphasizing the need for supportive and participative management theories 
(Drucker, 2010).
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A.	 Elton Mayo and the Hawthorne Studies (Mahoney, 2002)
	⦁ Emphasized the importance of social relations and employee well-being 

on productivity.
	⦁ Highlighted the impact of group dynamics and worker satisfaction.

B.	 Abraham Maslow’s Hierarchy of Needs (Gibson, 1985; Peng, 2024)
	⦁ Proposed a five-tier model of human needs, from physiological needs to 

self-actualization.
	⦁ Emphasized the importance of addressing employee needs to motivate 

them.
C.	 Douglas McGregor’s Theory X and Theory Y (Bennis & Shein, 1966)

	⦁ Theory X: Assumes employees are inherently lazy and need strict 
supervision.

	⦁ Theory Y: Assumes employees are self-motivated and thrive on responsibility.

4.  Modern Management Theories (1960s–Present)
Modern management theories, evolving from the 1960s to the present, reflect a 

dynamic and complex approach to organizational leadership and operations, inte-
grating insights from various disciplines. Systems theory, introduced by Ludwig 
von Bertalanffy, views organizations as open systems interacting with their environ-
ments, emphasizing the interdependence of organizational components (Callender, 
2007). Contingency theory, developed by scholars like Fred Fiedler, argues that 
management practices should be contingent upon situational variables, asserting 
that there is no one-size-fits-all approach (Hooijberg, 1999). The 1980s and 1990s 
saw the rise of Total Quality Management (TQM) and Six Sigma, focussing on 
continuous improvement, customer satisfaction, and reducing defects. Theories of 
transformational and transactional leadership, popularized by James MacGregor 
Burns and Bernard Bass, emphasized inspiring and motivating employees versus 
maintaining routine and order. More recently, concepts like agile management, 
knowledge management, and the use of big data and analytics have become promi-
nent, highlighting the need for adaptability, innovation, and data-driven decision 
making in contemporary organizations (Antonakis, 2014). These modern manage-
ment theories collectively underscore the importance of flexibility, human capital, 
and technology in achieving organizational success in a rapidly changing world.

A.	 Systems Theory
	⦁ Views organizations as open systems interacting with their environment.
	⦁ Emphasizes interdependence and the importance of understanding the 

whole system.
B.	 Contingency Theory

	⦁ Suggests that there is no one best way to manage; effective management 
depends on the specific context and situational variables.

	⦁ Encourages flexibility and adaptation in management practices.
C.	 TQM (Bajpai, 2018)

	⦁ Focusses on continuous improvement, customer satisfaction, and 
involving all employees in quality initiatives.

	⦁ Popularized by W. Edwards Deming and Joseph Juran.
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D.	 Lean Management and Six Sigma
	⦁ Lean: Focusses on eliminating waste and improving processes.
	⦁ Six Sigma: Uses statistical methods to improve quality and reduce defects.

5.  Contemporary Management Practices
Contemporary management practices are characterized by their emphasis on 

flexibility, innovation, and the strategic use of technology to meet the demands of 
an increasingly complex and dynamic business environment. Agile management, 
originally developed for software development, has become a popular approach 
across various industries due to its focus on iterative progress, cross-functional 
teams, and customer feedback. Lean management, derived from Toyota’s produc-
tion system, aims to maximize value by minimizing waste and improving processes 
continuously. Knowledge management practices help organizations leverage their 
collective expertise and information to maintain a competitive edge. The integra-
tion of big data and analytics allows managers to make more informed, data-
driven decisions. Additionally, there is a growing emphasis on corporate social 
responsibility (CSR) and sustainability, recognizing that ethical practices and 
environmental stewardship can enhance a company’s reputation and long-term 
success. These practices are often supported by advanced technologies such as 
AI, machine learning (ML), and cloud computing, which enable more efficient 
operations and innovative solutions. Overall, contemporary management prac-
tices are designed to enhance adaptability, foster innovation, and ensure sustain-
able growth in a rapidly evolving global landscape (Kotter, 1990).

A.	 Agile Management
	⦁ Originated in software development, emphasizes flexibility, collabora-

tion, and customer feedback.
	⦁ Uses iterative processes and cross-functional teams.

B.	 Sustainability and CSR
	⦁ Focus on ethical practices, environmental sustainability, and social 

impact.
	⦁ Encourages businesses to balance profit with purpose.

C.	 Digital Transformation and Technology Integration
	⦁ Incorporates digital tools and technologies to enhance operations, deci-

sion making, and customer engagement.
	⦁ Emphasizes data analytics, AI, and automation.

D.	 Diversity and Inclusion
	⦁ Recognizes the importance of diverse perspectives and inclusive envi-

ronments for innovation and employee engagement.
	⦁ Promotes policies and practices that support diversity in the workplace.

The journey of management reflects an ongoing quest to balance efficiency, 
productivity, and human factors, adapting to changing technological, economic, 
and social landscapes. As management continues to evolve, the focus increas-
ingly shifts towards sustainability, innovation, and inclusivity. Table 1 shows the 
summary of different types of management theories and their key concepts.
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Table 1.  Summary of Different Types of Management Theories and Their Key Concepts.

Era/Stage Time Period Key Theories/Models Focus Key Concepts

Classical Management Late 19th–early 
20th century

Scientific management, 
administrative theory, 
bureaucratic management

Efficiency, formal 
organization

Division of labour, 
hierarchical structure, 
standardization

Behavioural 
Management

1920s–1950s Human relations 
movement, Hawthorne 
studies

Human needs, employee 
well-being

Motivation, leadership, 
group dynamics

Quantitative 
Management

1940s–1960s Operations research, 
management science

Decision making, 
mathematical models

Quantitative analysis, 
optimization, statistical 
methods

Systems Management 1950s–1970s Systems theory Interrelation of parts, 
holistic view

Open systems, synergy, 
feedback loops

Contingency 
Management

1960s–1980s Contingency theory Situational approach, 
flexibility

No one best way, contextual 
factors, adaptation

Modern Management 1980s–present Total quality 
management, lean 
management, knowledge 
management

Continuous improvement, 
innovation, information

Customer focus, value 
stream, knowledge sharing

Contemporary Trends 2000s–present Agile management, 
sustainable management, 
digital transformation

Agility, sustainability, 
technology integration

Iterative processes, 
environmental 
responsibility, digital tools

Source: Taylor (1997), Fayol (1949), Gupta (2021), and Drucker (2010).
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