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As researchers, educators and members of the LGBTQ+
community, we are immensely proud to introduce our book
series, Critical Insights into LGBTQ+ Inclusive Education.
This series is both a personal and professional endeavour. Put
simply, this collection of books are the titles we wished we
could have turned to when we were working as practitioners
in schools and universities, and when we began our research
careers. In the pages that follow, you will encounter research,
experience, and innovative thinking that are ambitious,
challenging, disruptive and constructive.

The series is borne from the work of our LGBTQ+
Research Network, an active and engaged international col-
lective of over 300 scholars, educators and practitioners.
These are people who come together regularly to share their
insights, support one another and ultimately advance
LGBTQ+ research. Our contributors come from a broad
range of disciplines, career stages and educational settings.
Each of these titles showcases the work of those who are
committed to creating more inclusive, safe and equitable
learning environments for teachers and learners. This series
invites action, welcoming diverse voices and perspectives to
question convention and spark bold, forward-thinking
conversations.

At a time when the rights and protections of LGBTQ+
people are being actively eroded, this book series offers a



critically engaged yet resolutely optimistic and solutions-
based intervention. The growing prevalence of exclusionary
discourse, regressive policy developments and moral panic
surrounding sexuality and gender identity underscores the
urgent need for this suite of new titles. Each book centres
affirmative and forward-looking scholarship that is grounded
in the lived realities of LGBTQ+ learners, educators and
leaders, many of whom know first-hand what it is to hide
who they are.

Each book in the series is designed to explore a specific
topic, combining research evidence with practical insight and
personal narrative. The scope of the series is deliberately
broad. It reflects the complexity of LGBTQ+ inclusion and
the many contexts in which it plays out. We also know that
LGBTQ+ inclusion does not happen in isolation. It is
entwined with other protected characteristics, and this series
will highlight the ways in which many minoritised identities
intersect and shape experiences in education.

What makes this series distinctive is not only the breadth
of its content but the strength of its community. The series
emerges from collaborative conversations, mutual encour-
agement and the sharing of multi-disciplinary expertise that
sits at the heart of our LGBTQ+ Research Network. We
believe this ‘community of practice’ approach is itself a
challenge to the silos that often dominate academia. This
series mirrors the kind of inclusive practice we wish to pro-
mote; practice that is relational, practical and grounded in a
determination to effect positive change.

This series is also designed to be responsive. Each book is
concise enough to provide the agility to react to legislative
change, media discourse or shifts in education policy. Our
contributors write about issues that are personally significant
and often painful, but each also writes about resisting,



persisting and creating inclusive spaces of joy, affirmation
and new learning.

Each book in this series features one of the 11 colours of
the Progress Pride flag on its spine. When placed together, the
full collection aims to recreate the flag across your bookshelf.
Designed by Daniel Quasar, the Progress Pride flag builds on
the traditional rainbow associated with the LGBTQ+ rights
movement, adding black and brown stripes to recognise
marginalised racialised communities and pink, blue and white
to represent trans identities. We have chosen this design
because, like the flag itself, this book series is a compelling
representation of our shared histories, collective resilience
and ongoing commitment to social justice. At a time when
LGBTQ+ inclusion is increasingly contested and under
threat, this book series, just like the Progress Pride flag, stands
as a rallying cry and a call to action. By grounding the series
in the visual language of the flag, each book asserts our
dedication to intersectionality, visibility and, of course, to
progress. It imagines a future where LGBTQ+ inclusion isn’t
a fight but a fundamental right, one that is woven into the
fabric of every learning space, where inclusion isn’t an
exception but an absolute expectation.

FORTHCOMING VOLUME

Queering the Curriculum in Higher Education: Multidisci-
plinary Perspectives and Best Practices for Transformative
Queer Pedagogy

Edited by Sebastian Cordoba
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INTRODUCTION

CATHERINE LEE MBE®, ADAM BRETT®, RHIANNON LOVE,
JULIE WHARTON® AND GARY PYKITT®

“Anglia Ruskin University, UK
“University of Derby, UK
“University of Winchester, UK
dBirminghom City University, UK

The practice of equality, diversity and inclusion in education
is being re-examined, contested and quietly rolled back. What
was once gaining ground as a shared professional commit-
ment to fairness now feels less certain. Policy guidance in
Education has become more ambiguous and public discourse
has become more polarised as populism heads to the United
Kingdom at speed from Trump’s America. In schools, the
erosion of inclusion has translated into a growing sense of
fear about what can be said, what can be taught and how far
teachers can safely be visible in their personal identities.

For Lesbian, Gay, Bisexual, Transgender, Queer, Plus
(LGBTQ+) schoolteachers, the erosion of inclusion is felt
acutely in everyday lived experience. They are under pressure to
manage or conceal aspects of their identity to align with nar-
rowing norms of professionalism, a burden not placed on their
cisgender and heterosexual colleagues (Brett, 2024). As Lee
(2023) argues, schools are key sites where gender and sexu-
ality are shaped and regulated through everyday practices. In
this context, LGBTQ+ inclusion can no longer be taken for
granted; it must be actively created, sustained and defended.



2 Catherine Lee MBE et al.

It was from concern for the precarity of LGBTQ+ inclu-
sion that the idea for this book was conceived. The editors of
this book are former teachers and teacher educators, all
experienced in navigating schools through the lens of
LGBTQ+ inclusion. This is the book we wished had been
available when we first entered the teaching profession.

This book is research-informed but rooted in practice. It
brings together scholarship, lived experience and professional
insight and is written for a wide and interconnected audience.
It is for those considering a career in teaching who are
LGBTQ+ and may be asking whether there is a place for
them in schools. It is for LGBTQ+ beginning teachers who
are trying to navigate identity, belonging and professionalism
in their first placement school. It is for mentors and teacher
educators, shaping the experiences and confidence of new and
early-career LGBTQ+ teachers. This book is also for school
leaders, whose decisions and cultures determine whether
inclusion is tangible or merely symbolic. And it is for policy
makers, whose frameworks and guidance set the conditions
within which LGBTQ+ inclusion does or does not take place.

Every author in this curated collection of chapters brings a
depth of lived personal and professional experience. They
have been LGBTQ+ trainee teachers navigating their first
placements, and early career teachers working out how to
balance authenticity and safety, or allies, determined to sup-
port the LGBTQ+ community. They are mentors supporting
LGBTQ+ teachers and school leaders, shaping cultures and
making decisions that affect LGBTQ+ inclusion in real and
immediate ways. Each chapter is rich in lived experience from
school classrooms, staffrooms, universities and school-centred
initial teacher education programmes.

The book is organised into four thematic sections. The
chapters in each section follow a clear, practice-focused
structure. They begin with a critical question to frame
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reflection, followed by a blend of research, policy and lived
experience. Each chapter concludes by signposting the reader
to relevant resources and key takeaways that offer practical
insights that readers can apply in their own contexts.

Part one of the book begins by examining the process of
selecting an initial teacher training provider, recognising that
this early decision can significantly shape an LGBTQ+
teacher’s experience, sense of identity and access to support
and validation. An introduction to the teaching profession
follows through the lens of identity, belonging and early
experience. Navigating the interplay between personal and
professional identities is explored next alongside practical
strategies to help build networks of support, understand the
role of trade unions, and reflect on how school cultures are
negotiated. At its core, the section explores what it means to
begin teaching in environments that are not always inclusive,
and how a sense of belonging can be fostered in those crucial
early years.

In part two, the focus shifts to mentoring, coaching and
professional support, foregrounding the relationships that
shape how LGBTQ+ beginning teachers experience the
profession. The section explores the limitations of
compliance-driven frameworks and highlights how mentors
can move beyond these to actively affirm LGBTQ+ identity
and wellbeing. It examines coaching through the lens of
teacher professional identity, showing how identity-centred
dialogue creates space for reflection, confidence and growth.
Attention is also given to how mentoring practices shape lived
experience, particularly in moments of uncertainty around
disclosure and expectation. Together, these chapters position
mentoring not as a neutral process, but as a critical site where
identity, confidence and belonging are either enabled or

constrained.
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Part three asks how LGBTQ+ inclusion can be embedded
into the substance of teaching itself. Through a series of case
studies, this section explores how inclusive perspectives can
be integrated meaningfully into subject content, challenging
dominant narratives and expanding ways of knowing. It
considers how structured programmes can equip beginning
teachers with the confidence, knowledge and understanding
to teach LGBTQ++ content across diverse school contexts.
The role of informal networks and communities of practice is
also examined, highlighting the importance of creating spaces
for connection, reflection and identity affirmation. The sec-
tion concludes by challenging traditional notions of profes-
sionalism, reimagining pedagogy as a space for critical,
inclusive and transformative practice. Across this section,
chapters argue that inclusion must be embedded within cur-
riculum and pedagogy, rather than treated as an addition.

In part four, the focus broadens to inclusive school cul-
tures, leadership and policy, examining the systems and
structures that shape the conditions in which LGBTQ+
teachers work and progress. The section explores the role of
governance in shaping inclusive school cultures and embed-
ding LGBTQ+ inclusion within the whole-school ethos. It
then considers the influence of language and labelling,
showing how everyday terminology shapes LGBTQ+
belonging and visibility. This is followed by an examination
of the relationship between national policy and local practice,
highlighting how wider political frameworks are interpreted
and enacted within schools. The final chapter turns to lead-
ership, exploring how LGBTQ+ teachers can be supported
not only to remain in the profession, but to progress to
leadership and drive inclusive best practice.

The book concludes by signposting the reader to useful
resources that promote LGBTQ+ in Education.
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Overall, this book reframes LGBTQ+ inclusion in school
as a matter of structure, culture and power, not individual
teacher resilience (Love & Wharton, 2025). It shows how
mentoring, curriculum, school culture and policy actively
shape the progress of LGBTQ+ beginning teachers. For those
entering or working within education, it aims to offer
recognition, reassurance and kinship. We aim to give readers
the confidence to name what is often left unspoken and the
tools to act on it.

Ultimately, we hope that this book moves readers from
understanding to action, helping to create education spaces
where LGBTQ+ trainee and early-career teachers are sup-
ported to belong, flourish and eventually become confident
and accomplished school leaders.
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